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DEFINITIONS

Cash overtime compensation means payment at a rate of one and one-half
times the hourly proration of the employee's base sajary, or ope and one-half fimes
the employee's regular rate, as specified.

Compensatory time off mezns the granting of time off in lieu of cash
payment where permitted for excess or unusual work time.

Employées covered by this Agreement do not include seasonal employees,
temporary employees, or provisional employees working through a fest period.

Overtime compensation means cash overtime compensation or compensatory
time off as permitted.

Part time employee means an employee whose regular hours of duty are less
than the regular and normal work-week for that job title or position.

Permanent employee means an emplovee in the career service whe has
acquired the tenure and rights resulting from regular appointment and successful
completion of the working test period.

Retirement shall be defined pursuant to the law of the State of New Jersey
governing the Public Employees' Retirement System of New Jersey and shall
include service or veteran retirement, disability retirement or early retirement, but
shall pot include deferred retirement.

Working Test Period means a part of the examination process after regular
‘appointment, during which time the work performance and conduct of the employee
-gsevaluated to determine if permanent status is merited. '
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ARTICLE
PURPOSE

This Agreement entered into by the City of Millville, New Jersey, hereinafter
referred to as the "Emplover', and the Civil Service Association, Cumberland
Council #18, hereinafter referred to as "Council”, has as its purpose the
harmonigus relations between the Employer and the Council, the establishment of
an equitable anl peaceful procedure for the resolution of differences, and the
establishment of rates of pay, hours of work and other conditions of employment.

This Agreement is intended to comply with the Constitutions of the United
States and the State of New Jersey, respectively, and the..?{‘ew Jersey Employer-
Empleyees Relations Act, Chapter 303 of the Laws of 1968 (NJSA 3‘4:3A~1 et seq.),
as amended, the New Jersey Civil Service Act, Chapter 112 of the Laws of 1985
{(NJSA 11A:6-16 et seq.), as amended, all other Statutes an enacted by the
Legislature of the State of New Jersey applicable to public employees regardless of
whether said Statutes are specifically referred to in this Agreement, the rules and
regulations of the New Jersey Public Employient Reiations-Commission and the
rules and regulations of the New Jersey Department of Personnel (formeriy The
New Jersey Civil Service Commission). In the event there is a conflict between any
term or provision of.this Agreement and the foregoing statutory or regulatory
provisions, it is the eipressed intent of the parties that the foregoing statutory
and/or regulatory provisions be deemed contrelling and binding upon the parties

herein.



ARTICLE 2
RECOGNI’I_‘ION
The Employer recognizes the Council as the designated representative for the
purpose of collective negotiations, according to law for all full time Millville City
Employees, but excluding policemen, firemen, confidential employees, managerial
executives, and supervisors within the meaning of the Act. It is agreed that upon the
creation of any ﬁew title, which are appropriate to this unit of employees, these new
titles shall be covered by this Agreement. Attached hereto ts a listing of the job titles
subject to the terms of the within Agreement.
ARTICLE 3
MANAGEMENT RIGHTS
The eﬁzpic;yees recognize that there are certain functions, responsibilities and
management rights exclusively reserved to the employer. All of the rights, power
and authority possessed by the employer prior to the signing of this Agreement are
retained exclusively by the employer subject only to such limitations as are

specifically provided in this Agreement or by established past practice.




ARTICLE 4
GRIEVANCE PROCEDURE
A. PURPOSE

1. The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to the problems which may arise affecting the terms and
conditions of employment. The parties agree that this procedure will be kept as
infonﬁal as may be appropriate.

2. Nothing herein contained shall be construed.as limiting the right of
any employee having a grievance to discuss the matter informally with any
appropriate member of the administration, and having the grievance adjusted
without the intervention of the Coz‘incil.

B. BEFINITION

1. A grievance is a breach, misinterpretation or improper application of i
the terms of this Agreement; or

2. A grievance is a claimed violation, misinterpretation or misapplication
o.f rules or regulations, existing pélicy, or orders applicable to the departiment which

employs the grievant affecting the terms and conditions of employment.




C. PRESENTATION OF A GRIEVANCE
The employee shall have the right to present his ewn appeal, individually,
or by Council, or to designate a Council representative to appear with him. The
Employer agrees that there shall be no loss of pay for the time spent in presenting
the grievance by the aggrieved person and the Council fepresentative, if he is an
employee of the Employer, throughout the grievance procedure. The shop steward
shall have the right to utilize no more than one hour during regular work time in the
preparation of a grievance for presentation.
D. STEPS OF GRIEVANCE PROCEDURE
The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement. If by agreement between
the Employer and the Council, a grievance affects employees in more than one |
Department, the Council may submit such grievance directly to the Personne!
Committee or other designated representative of the Empioyer and the processing
of such grievance shall be in accordance with the time limitations of Step TIL
E. GRIEVANCE FORMS
The grievance forms to be utilized in processing grievances are attached
to this Centract. The parties agree that the Millville Police Department has an
alternate grievance procedure and form which is being incorporated by reference

within this Agreement.



STEP Y
An aggrieved employee shall institute action under the provisions hereof, by
filing 2 signed written complaint with the supervisor within ten (10) working days of
the oceurrence complained of, or within ten (10) working days after the employee
would reasonahly be expected to know of its occurrence. Failure to act within said
time frame shall be deemed to constitute an abandonment of the grievance. The
su-pervisor shall render 2 written decision within ten (10) working days after receipt
of the grievance. If a written decision is not rendered by the supervisor within ten
(10) working days, the grievance shall be deemed denied and the employee may
proceed to Step IL
STEP I
Should the emplovee disag?ee with the disposition of the grievance at Stép i,
the employee shall file a signed written complaint with the department head within
ten (10) working days following the determination at Step I. The department head
shall render his or her written decision within ten (10) working days after the
receipt of the grievance. If no written decision is rendered by the department head
within that time frame the grievance shall be deemed denied and the e.mployee may

proceed to Step INL. -




STEP ITT

Should the employee disagree with the disposition of the grievance at Step II,
the employee shall file a signed written complaint with the city clerk within ten (10)
working days following the determination at Step II to submif to the Commissioner
it charge of the department of the issues in dispute. The Commissioner in charge of
the department shalt conduct a hearing and review the disputed issues submitted by
the employee. 'Jffhe employee and his or her representative shall have the right to
appear before the Commissioner in charge of the department with or without
witnesses to present their case. The city shall be represented by the solicitor., The
Commissioner in charge of the department shall render a written decision within
ten (10) working days after the hearing. In the event that no written decision is
rendered by the Commissioner in ;:harge of the department within ten (10) wor'king
days after the hearing the grievance shall be deemed denied and the employee may
proceed to Step IV,

STEP IV

a. Should the employee disagree with the disposition of the grievance at Step
HI, the employee shall request in writing that.fhe Council submit the grievance to
arbitration. Said reguest shall be submitted to the Council with notice to the city
clerk within ten (10} working days of the disposition of the grievance at Step ITL If
the Counc;ii determines that the grievance is merttorious, it s?mil_ submit the
grievance to &rﬁitration within fifteen (15} working days of receipt of the request by

the employee.




b. Within ten (16) working davs of.the request by the Council to submit the
grievance to arbitration, the City 2nd the Council shall request 2 list of arbitrators
from either the American Arbitration Association or the Public Employees
Relations Commission if applicable. The parties shall be bound by the rules and
procedures of the Association or Commission whichever has been séiected.

c. Tﬁe. arbitrator's decision shall be made in writing and submitted to the
City and the Co|uncii. Said decision shall be final and binding on the parties.

d. In the event the arbitrability of a grievance is at issue between the parties,
jurisdiction to resolve the issue shall rest solely with the Public Employment
Relations Commission (PERC)..

e. The cost of the services of the arbitrator incleding per diem expenses and
travel éxpens&s shall be borne equ{;Hy by the City and the Council. The City Sh;ﬁi
provide the hearing room. Any other expenses incurred including the cost of a
transcript shall be borne by the party incu%ring the expense.

f. I the arbitrator determines that either party has acted in bad faith, the
cost of the arbitration may be assessed by the arbitrator against said party,

g. M an employee chooses to retain legal counsel, the Council shall not be
résponsible for the payment of legal fees or expenses incurred by legal counsel.

h. Rights of Council

1 :’S"E}es an employee is not represented.by the Council, the
representative of the Council shall receive notice of the decision rendered at each

tevel of the grievance procedure.

w10



2. The Council may continue a grievance through atl app%%cable levels of
this procedure, even though an employee does not wish to do so, if said grievance
affects or has application to 2 group or class of employees within the unit.

3. Any provisions contained in this Collective Bargaining Agreement
including this Article shall net be interpreted as requiring the Council te submit a
grievance to arbitration or to represent an emplovee in any proceedings instituted
with the New Jersey Department of Personnel. The Council's decision to process. a
grievance at any step or to terminate the grievance proceedings at any step shall be
final as to the interests of the grievant and the Council.

ARTICLE S
SALARIES
The salaries for all em pioyées covered under this Agreement will be

increased as follows during the term of this Agreement:

January 1, 2002  3.60%
January 1, 2003 3.60%
Januvary 1, 2004 3.60%

The maximum ranges for the Animal Control Officer and the Assistant
Animal Control Officer shall be increased to $16.25 and $15.00 per hour

respectively beginning fanuary 1, 2002,

- 11-



ARTICLE 6.
SALARY JOB GUIDE

Any employee who receives a promotion or re-classification so as to assume
additional responsibilities or duties, or in recognition of iheA performance of duties,
or in recognition of the performance of duties beyvond those required by their
existing title fr{fm a class or title having a higher salary range, shall reach their
maxitmum salary level within five (5) years of such promotion or reclassification.
New employees shall reach their maximum salary level for their class or title within
. five {S) vears of their starting date.
ARTICLE 7

LONGEVITY

Longevity pay shall be afforded all employees within the unit as follows:

2002 2003 2004
S Years 3.50% 3.50% 3.50%
10 Years 4.50% 4.50% 4,50%
15 Years 5.50% 5.50% 5.50%
20 Years 6.50% 6.50% 6.50%
25 Years 7.50% 7.50

%o 7.50%



ARTICLE § .
SHIET WORKERS
All shift workers' (titles named below) pay shall reflect a shift differential on
the 4:00 to 12:00 shift (second shift) and on the 12:00 to 8:00 shift (third shift) as set
forth herein. A shift differential of 22 cents per hour shall be paid for the second
shift, and 28 cents per hour for the third shift. The shift differential shall be paid
for the followinlg titles.

1. Animal Control Officer _

3o

. Dispaicher

[75]

. Pumping Station Operator

4. Senior Sewage Plant Op;zrator

5. Sewage Plant Gperator

I the Employer creates any new job titles or uses existing job titles which
may necessitate shift workers for job description completeness, the Employer shall

authorize shift differential payments accordingly.



ARTICLE S
OVERTIME COMPENSATION

1. Emplovees who work in excess of 40 hours in 2 work week shall receive
overtime compensation at the rate of one and one-half times their regular rate of
pay for each hour worked in excess of 40 hours. The City, in its discretion, may
approve compensatory time off at the above rate in lieu of paying cash overtime
compensation.

K

2. There is no requirement to pay overtime compensation for hours worked |
on a weekend, evening, holiday, or in excess of eight (8) bours per dav. However,
mmcluded in the computation of hours ﬁ'orked for the purpese of computing overtime
Compcnsatign during the seven day work period shall be the number of hours
actually worked plus holiday ieavé and vacation leave. No other paid jeave sha‘ii he
included in the computation of hours worked for the purpose of computing overtime
compensation.

3. Deleted

4. Al fuli time pe%manent employees temporarity assigned to the higher

classification of Supervisor shall receive four hours overtime compensation for each

day after the completion of the tenth consecutive working day.




§. The City and the Council recognize that there presently exists of necessity,
five (3) separate overtime award systens, one for each of the five (5) departments.
Each department head agrees to promuigate rules reasonably calculated to insure
equal availability of overtime opportunity to all emplovees interested in overtime
hours. Said rules shall recognize the City's discretion to make overtime available to
persons qualified {or same in the event special skill or traini-ng 1s required.

6. Employees called inte work shall receive a minimum of two hours call-in
time payable at one and one-half times the ernployee's regular rate regardiess of
whether the employee is 2 thirty five hour or a forty hour per week employee, This
compensation may be paid in the form of cash or compensatory time off in the
discretion of the Employer. Emplovees called into work shall remain and complete
their duties unless excused by their Department Head or his designee, or unless .they
bave a personal emergency which requires their immediate attention. 1f the
employee leaves work for 2 personal emergency without working fwo (2) hours, he
will be paid for actual time worked. However, Employees providing fleet
maintenance who are called in to tow a motor vehicle shall receive a flat rate of
$45.00 in Lieu of the foregoing.

7. Employees who are required to maintain a commercial driver's license

(CDL) shall be provided a $300.00 per vear stipend.

—15-




ARTICLE 10
ADMINISTRATIVE LEAVE

1. Ful time new employees beginning emplovment after January Ist of their
first calendar year of employvment with the City shall earn one-guarter of a personal
day for each full month of employment. All full time employees employed on
January Ist shall be entitied to three days administrative leave as hereinafter
provided. Administrative leave shall be credited at the beginning of each calendar
year inp anticip.ation of continued employment. Adminis.trative leave that is not used
during the calendar year shall be forfeited. An employee who leaves employment
with the City during the calendar vear shall not be required fo reimburse the City
for days already used. However, administrative leave shall not accrue after the last
day of employment, nor shall it ac;crue during a leave of absence without pay 01;
during a suspension without pay.

2. Requests for administrative Eeavé must be approved by the department
head or his designee. Except in the case of.a personal emergency, requesis for
administrative leave must be submitted at least twenty-four (24) hours in advance of
the time when the leave is to be taken.

3. Priority in granting such leave requests shall be;

a. Emergencies
‘b."Reiigious Holidays

c. Persenal Matters




4. Administrative leave may be taken in conjunction with ather types of paid

leave.
ARTICLE 11
BEREAVEMENT LEAVE

All employees covered by this Agreement shall receive three (3) days off in
the event of a death in the employee's immediate family. The leave shall be non-
cumulétive but may be taken in conjunction with other paid leave. Immediate
{family shall be éeﬁned as: Spouse, son, son-in-law, step-son, daughter, daughter-in-
law, step-daughter, father, father-in-law, step-father, mother, mother-in-law, step-
mother, brother, brother-in-law, step-brother, sister, sister-in-law, step-sister,

grandparent and grandchild.

ARTICLE 12

HOLIDAY LEAVE
New.Year's Day | Labor Day
Lincoln's Birthday Columbus Day
Washington's Birthday Veterans Day
Good Friday Thanksgiving Day
Martin Luther King Day Thanksgiving Friday
Mentorial Day Christmas Day
Independence Day . Day after Christmas

Employee's Birthday -
The Employee birthday holiday shall be a floating holiday which may be
taken any time during the calendar year. It cannot be carried over to the following
year. Twen?'j,“—f'oﬁ'r (24) hours advance notice is required. ¢ must be taken as a

whole day just like the other holidays are taken.




Holiday leave shall not be paid for holidays occurring before the first day of
employment with the City, nor for holidays occurring after the last date of
employment. An employee terminates employment with the City upon death,
retirement, resigration or removal. Holiday leave shall not be paid for holidays
eccurring during a leave of absence without pay or during 2 suspension without
pay.

INJURY LEAVE

1. An employee who is disabled due to 2 compensable work connected injury
or iliness shall be entitled to a leave of absence with pay for the period of time that
he or she is unable to return to x‘a’o’:;k and is eligible for workers compensation
temporary disability benefits subject to a masimum time of ninety (90) days. The
examining physician designated by the City: must certify to the disability and the
injury or iliness as required by State law.

2. Injury leave is in addition to other paid leave. As tong as the employee
remains an employee of the City? the Employer shall continue to provide the
Employer's share of all insurance covefages and pension contribution,

3. During any period when the full salary or wages of an employee on mjury
leave is pai'd#by the City, the workers compensation temporary disability pavments
made to or received by the employee shall be assigned to or paid te the City by the

insurance carrier or the Employes.

18




ARTICLE 14
SICK LEAVE

i. Full time new em'ployees beginning employment after January Ist of their
first calendar year of employment with the Ciry shall earn one sick day for each
mounth employed. Thereafter, all full fime employees employed on January Ist shall
be entitied to fifteen (15) davs anvual paid sick leave as hereinafter provided.
Annual paid sick leave shall be credited af the beginning of each calendar year in
anticipation of continued employment. Continued employment shall mean
employment without interruption due to death, retirement, resignation or removal.
Paid sick leave shall not accrue aftiér the last dav of employment, nor shall it acés'ue
during a leave of absence without pay or during a suspension without pay.

2. Any employee, upon retirement f’rom service with the City of Millviile,
shall receive 50% of his or her accumulated sick time subject to a maximum
payment of $14,000.00,

3. In the event of an empioyee's death, the benefits provided in this Article
shall be payable to a previously designated beneficiary provided that the employee
has 2 minimum of five (5) years of service with the City.

4. %’ccumulated sick leave as aforesaid shall be computed at the rate in effect
at the time of retirement of the employee. All benefits payable by this Article shall
be paid within thirty (30) days from the date of retirement or the termination of

employment,




ARTICLE 15

VACATION LEAVE

Full time new employees beginning employvment after January 1st of their

first calendar yvear of employvment with the City shall earn one vacation day for each

month employed. All full time employees emploved on January Ist shall be entitled

to annual paid vacation leave as hereinafter provided. Annual paid vacation leave

shall be credited at the beginning of each calendar year in anticipation of continued

employment based on the employee's years of continuouns service. Confinued

employment shall mean employment without interruption due to death, retirement,

resignation or removal. Paid vacation Iéave shall not accrue during a leave ¢f

absence without pay or during a suspension without pay.

LENGTH OF SERVICE

1st Year

2 through 6 Years

7 through 13 Years
14 through 19 Years
20 through 24 Years
25 to Retirement

20~

NUMBER OF DAYS

1 per full month emploved
12 Annually
15 Annually
20 Annualiy
25 Annually
30 Annpually




Requests for vacation leave must be approved by the Commissicner or his
designee. Vacation shall be scheduled for the period of time requested by the
employee provided such arrangements are consistent with work requirements.
Vacation leave not used in a calendar year because of business necessify shall be
used during the next succeeding calendar year only and shall be scheduled to avoid
Joss of leave.

ARTICLY 16
HEALTH BENEFIT PROGRAM

I. Medical and Hospital Plan. The Employer shall provide full medical and

hospital coverage for all employees of the bargaining unit. The Emplover shall pay
100% of the premium cost of the e;ﬂpiey‘ee'é aependents, provided the employea;
enrolled said dependents in the hospitalization plan in force for all employees of the
City. The plan shall be Insurance Design Administrators (IDA) coverage for the
ersployee and his eligible dependents, or at the employee's option, 2 HMO or
Healthways Insurance Plan provided any additional premium necessitated by such
option 1s paid by the Employee. The above medical and hospitalization coverage
shall be modified as follows for the purpose of effecting cost containment:

A. Major Medical Deductible is $200.00 for individuals and $400.00 for
families. |

B. Mandatory Second Surgical Opinion

C. Pre-Admission Review




D. The maximum payment by the Plan shall be SZ,OGG,OO(}.E{U for each
Benefit Period per eligible Person with a Lifetime Maximum Per Eligible Person of
$2,000,000.00.

E. Beginning January 1, 1998, the basic IDA self insured insurance plan
shail include mammograms, pap smears, pz;astate examination, and needles and
syringes for diabetics,

The Em;?ioyer may, at its option, change any of the existing insurance plans
or carriers providing such benefits so long as the change in carricr§ has no material
effect on the benefits which are provided to the emplovees and their eligible
dependents. The Employer further reserves the right, at its option, to self-insure
any of the such plans or coverages so long as the change te self-insurance has no
material effect on the benefits whi%h are provided to the employees and their eEi‘gib}e

dependents. Prior notice must be made to the Council of any change.

2. Prescription Plan., All employees shall be covered by the Prescription

Plan presently in force for all City employees. The Prescription Pian shall be a zero
co-payment for generic prescription drugs and 2 $10.00 co-payment for brand name
prescription drugs.

3. Dental Plan. The Employer shall provide dental insurance under the Blue
Cross and Blue Shield of New Jersey Dental Program for all members of the
bargaining ;J_nii and their eligible dependents. subject to the terms and conditions of
the group policy. Said dental program shall provide coverage for orthodential care
for employees and their eligible dependents. The orthodential payment is increased

te $1,500.00 per person in accordance with the dental plan.




4. Optical Plan. The Employer shall provide the Spectera Vision Plan
program for the employee and his or ber eligible dependents. The employer
reserves the right to substitute an optical plan with comparable or greater benefits,

5. Retirement Benefits Affer Twentv-Five Years of Service With the City.

Upon the Employee's retirement, after he or she has had twenty-five {25) years of
service with the City of Millville, said Employee and spouse shall be entitled to the
following he.a‘stk} benefit package: Medical and hospital insurance, prescription
plan, dental insurance coverage and optical insurance coverage. These health
benefits shall be provided at the expense of the Employer effeciive December 30,
2001 subje.ct to the foliowing terms and conditions:

A. Maximum of twelve (12) vears.

B. When said retired ampi‘oyee ebtains full time employment having
comparable health care benefits, the medical and hospital insurance, prescription
plan, dental plan and optical plan provided by the City shall be permanently
terminated.

C. When the retired employee becomes eligible for Medicare benefits, those
benefits shall bécome primary coverage, with the medical and hospital insurance -
and prescription plan provided by the City being secoendary coverage. The spouse
of the retired employee shall continue to have medical and hospital insurance
coverage and prescription plan provided by the City until the spouse becomes

1
eligible for Medicare, subject of course to the aforementioned conditions. If the
empioyee or spouse becomes eligible for Medicare benefits, those benefits shall

pecome primary coverage for the prescription drugs, and the City agrees to provide




imsurance coverage for that portion which is not covered by Medicare, subject only
to the co-payment requirement of zero dollars for generic prescription drugs and

$10.60 for grand name prescription drugs.

6. Retirement Benefits After Fifteen Years of Service With the Citv. Upon
the Employee's retirement, after he or she has fifteen (15) years of service with the
City of Millville, said Employee and spouse shgil be entitled to the following health
benefit package: Medical and hospital insurance, prescription plan, dental
insurance coverage and optical insurance coverage. These health benefits shall be
provided at the expense of the Employer subject to the following terms and
conditions:

A. Maximum of five (3} vears.

B. When said retired Emp‘.ioyee obtains full time employment having
comparable health care benefits, the medical and hospital insurancé, prescription
plan, dental plan and optical plan provided by the City shall be permanently
terminated.

C. When the retired Employee becomes eligible for Medicare benefits, those
benefits shall become primary coverage, with the medical and hospital insurance
and prescription pian provided by the City being secondary coverage. The spouse
of the retired employee shall continue to have medical and hospital insurance
coverage ;anii prescription plan provided by the City until the spouse becomes
eligible for Medicare subject of course to the aforementioned conditions. If the
employee or spouse becomes eligible for Medicare benefits, those benefits shall

vecome primary coverage for the prescription drugs, and the City agrees to provide




insurance coverage for thzt portion which is not covered by Medicare, subject only
to the co-payment required of zero dollars for generic prescription drugs and $10.00
for brand name prescription drugs.

7. Pavment in Lieu of Benefits, The Employer shall provide an annual cash

incentive of $1,000.00 for single coverage and $3,000.00 for family coverage in lieu

of benefits to employees who voluntarily decling health insurance coverage. The

Employee may re-enter the health insurance plan for the next calendar vear subject
B .

to the insurance restriction requirements of the insurance company.

8. Disability Plan. The Employer shali enroll in the State Disability

Insurance Plan. The City of Millville shall be responsible for the Emplover's share
of the premium contribution 2ed each individual empioyee shall be responsible for
the employee's share of the disabii;ty insurance premiurm,
ARTICLE 17
SCHOOLING
A total of sixteen (16} undergraduate college credits or graduate courses each
vear shall be paid for by the Employer, provided the credits are tob related, or part
of an approved curriculum releyant to the Employee's present or desired position.
The course leading to said credits must be taken other than during working
hours and only after one (1) full year of employment with the Emplover. The course
must be pésiﬁtd by the Emplovee in order for the Employer to make reimbursement.
The Employee shall complete thwe appropriate section of the coliege credit
request {form attached in duplicate, and submit it 1o his or her department head and

retain one (1} copy.




The department head shall take action on the written request within ten (10)
days from receipt thereof.
ARTICLE 18
CLOTHING MAINTENANCE ALLOWANCE
Apny Employee in the Department 0% Public Safety required t¢ wear a
uniform shall receive a uniform maintenance allowance of 5400.00 per vear payable
on August 15th.

ARTICLE 19

PROMOTION PAY RAISE

An Employee who receives a certification of permanent civil service
promotion shall receive 2 minimum annual pay raise of $300.00, provided there had
not been a pay raise of at least SS(;O.GO upon provisional appointment.

ARTICLE 20

PRORATION OF BENEFITS

Administrative leave, holiday leave, sick leave, vacation leave, and annual
clothing maintenance allowance shall be prorated under the following
circumstances: |

L. Emplovment. During the first éaiendar year of employment with the City,
Employees who are employed for less than twelve (12) months shall earn
administr.a?ve leave, sick leave, vacation leave, and annual clothing maintenance
allowance prorated on the basis df the number of full months emploved. Holiday
leave shall not be paid for holidays occurring prior to the first day of emplovment
with the City.

- 26 -




2. Death, Retirement. Resignation or Removal. During the last calendar

vear of employment with the City, Employees, upon death, retirement, resignation
or removal shall earn sick leave, vacation leave and annual clothing maintenance
allowance prorated on the basis of the number of full months emploved.
Administrative leave shall not acerue and be paid after the death, retirement,
resignation or removal of an employee. Howey’er, an empioyee who has already
used administrative leave shall not be required to reimburse the City for the days

‘
already used. Holiday leave shall not be paid for holidays occurring after the death,

retirement, resignation or removal of an employee.

3. Suspension Without Pav. During any suspension period without

pay, in excess of 2% days, administrative leave, holiday leave, sick leave, vacation
feave, annual clothing allowance and annual clothing maintenance allowance shall

be prorated on the basis of the number of thirty day periods of suspension served.

4. Leave of Absence Without Pav. During any leave of absence without pay,
in excess of 29 days, administrative leave, holiday leave, sick leave, vacation leave,
annual clothing allowance and annual clothing maintenance allowance shall be

prorated on the basis of the number of 30 day periods of leave taken.

ARTICLE 21
REST PERIOD
I. The normal work week for full-iime employees shall consist of thirty-five

(35) hours per week for office personnel and all other personnel forty {40} hours per

.

week.



~

2. Fach department shall schedule the work shift so as to provide a fifteen
(15) minute rest period during the first half of the shift and 2 fifteen (15) minute rest
period during the second half of each shift. The Commissioner in charge of each
Department shall have the discretion to modify the rest period for any particular
Department to include a single thirty (30) minute rest period for the entire work
day. Each Commissioner, in exercising that discretion, shall be sensitive to the
particular job related responsibilities within each Department that might effect
health or hygiene that may warrant a single one-half hour rest period. The
department head shali schedule said rest periods in & manner least likely to interfere
with the work of the Department.
ARTICLE 22
BULLETIN BOARD
Bulletin Board space shall be made available by the Employer at permanent
work locations for use of the Council for the purpose of posting Council
announcements and other information of 2 non~controversial nature. The City
maintains the right to review and approve all materials posted on the Bulletin

Board.




ARTICLE 23
VACANCIES

All vacancies, including newly created positions, or those vacated due to
promotions or resignations, are to be posted within ten (10) working davs of
occurrence so that all emplovees are aware of the opening. A representative of the
Council shall re'ceive a copy of posted notices. Any employee who wishes the
opportunity to apply for the open pasition should apply for said position within ten
(10) working days of the date of the announcement.

ARTICLE 24
PAYROLL DEDUCTION OF DUES AND FEES.

The payroll deductions for dues and fees shalt be made in accordance wi‘th
the procedure outlined in the New Jersey Employer-Employee Relations Act, NJISA
34:134.

ARTICLE 25
VOTING

The Employer agrees to permit any voting for the purpose of ratification of

this Agreement and any successor Agreement hereto, during wofl{ing hours at such

time as may least interfere with normal work operations,




ARTICLE 26
COUNCIL REPRESENTATIVE

Any Employee in this Unit who is a duly avthorized representative of the
Council shall be granted a leave of absence with pay for an aggregate period not
exceeding five (5) days in any calendar year for the purpose of traveling to and from
and attending 2 state convention or meeting of the New Jersey Civil Service
Association. The number of such employees will not exceed five (5). The Employer
shall be supplied with the names of such delegates by Council at a reasonable time
before such convention or meeting.

Shop Stewards shall be permitted during werking hours, without loss of pay,
to attend an annual training sessit;n conducted or sponsored by the Council sn?:‘)ject
to the following limitations:

1. Said leave is limited to no more than six (6) Shop Stewards.

2. Each individuz] Shop Steward is }imiéed to attending one training session
during the term of fhe Contract.

3. Written notice by the Council shall be submitted to the City Clerk
specifying the individuals effected at least fourteen (14) days prior to the scheduled
session.

4, A; Certificate of Attendance shall be submitted to the City Clerk by the

Council,

- 30 -



ARTICLE 27
RETENTION OF EXISTING BENEFITS
1. Except as otherwise provided herein, all rights, privileges and benefits
which the Employees have heretofore enjoyed and are presently enjoying shall be
maintained and continued by the Emplover dqring the term of this Agreement,
2. Upon request, the Employer shall supply a copy of this Agreement to each
Employee covéred by this Agreement. |
ARTICLE 28
SAVING CLAUSE
In the event that any Federal or State Legislation, governmental regulation
or court decision cause invafidatic;n of any Article of this Agreement, all other |
Articles not so invalidated shall remain in full force and effect.
ARTICLE 29
DISCRIMINATION AND COERCION
The Employer agrees that there shall be no discrimination or favoritism for
reasons of sex, age, nationalit}',-race,, religion, marital status, political affiliation,
council membership or council activities.
No reprisals of any kind shall be taken by the Employer or any member of
the Emplt;_vf.r"s administration against any party in interest, any representative, any
member of the Council or any participant in the grievance procedure by reason of

said participation.




ARTICLE 30.
WORK ENVIRONMENT
The Employer agrees to provide a healthy and safe work environment for the

Employees consistent with the requirements imposed by the Public Eraployees
Occupational Safety and Health Act (FEOSHA).

ARTICLE 31

DURATION

- This Agreement shall be effective as of the first day of January 2002 and

shall remain in full force and effect until the 31st day of December 2004, This
Agreement shall remain in full force and effect during any future period of
negotiations, It is agreed by beth{parties that collective negotiation for a new
Agreement shall .start no later than October 1, 2004,

IN WITNESS \_";"HEREOF, the parties hereto have set their hands and seals

T ‘
this /4 dayof april, 2002

CITY OF MILLVILLE THE NEW JERSEY CIVIL
;2 SERVICE ASSOCIATION-
w al _ CUMBERLAND COUNCIL

b es F. Quinn, Mayor #18

ATTEST M/ﬁ Zﬂ/zﬂ/
X 7 (D o | x’“’”’ /L‘//f// ﬂg/
Lestis . Thompson, Cify Clerk -~ %ern g s
wfw &v
(K &L u\@u%&/
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COLLEGE CREDIT REQUEST FORM

Name Date

Depariment

Schoal

Course Title

Credits Price per Creit

" Total

xsx******x**:‘txxxx*zx*i*stxxxi*zx*x#x‘iz**!’-*’-3‘?.‘i':-*x’s#***#xx*x*a!*x***hk*a‘%i’**i**xx

DEPARTMENT HEAD TO COMPLETE THE FOLLOWING
Granted ' D Derged D

Rezson for Denial, if appiicadle
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GRIEVANCE PROCEDURE FORM

This form shall be used for presenting a grievance in accordance with the

erievance procedures. [tems must be completed in ink or typed.

Compenent of Department

Narme : Title Daze
Date of Incident My Grievance is
¥

To correct my grievance, the following should be done

" O e represent myself

O My empicyee represeniative wWill be
Mame e

1
"
=l
i)
:
1
:
iy
)
=8
rr
¥
3
¢
o
Ik




TETLN IV

Action taken

Has grievance been satisfacionly resolved? |

Ye§ D No

Signature of Employez

Signature of bmmediaie Superviser

Step 2
.Department Head

Action taken

Has grievance been satisfactorily resolved?

Yes U No

Signarure of Depamment Read




Step 3

THISSECTIONTO BE COMPLETED BY EMPLOYEE

I will not have non-employee representation

[_

Check One

My non-emploves representative(s) will be

L

Name{s)

Organization

Action taken

Daie

Has grievance been satisfactorily resolved? ] Yes [J No
Signature of Empioves Signature of Deparoment Commassioner

’ - Step 4

PLEASE SEE BARGAINING UNIT CONTRACT FOR STEP 4 AND/OR ANY ADDITIONAL STEPS.

Ty . . -, .

Has grievance bzen szusfactorily resoived? L Yes L e

renziure of nmploves Sigpature of Depamiment CommssiongT




Step 4

AT

REQUEST TQ SEND GRIEVANCE TO ARBITRATION

TO:  Lewis N. Thompson, City Clerk/Administrator

Please be advised that I disagree with the dispositien of the grievance at Step III and hereby

request that the grievance be submitted 10 arbitrarion within ten {10) workings dzays ofthe disposition

at Step IIL '

"1 hereby request a list of arbitrators from either the Amernican Arbitration Association o1 the
Public Emplovees Relations Commission if applicable. | understand that the arbitrator’s decision shall
he made in writing and submitied to the City and 10 mvaelf and I am aware that both parties shall be
bound by the rues and procedures of the Association o1 Comrmission whichever is selected. Inthe
event that the arbitrability of this grisvancé is af issue between the parties, jurisdiction to resolve the

issue shall rest solely with the Public Employees Relations Cormmmission (PERC).

T3 1win represent myseif
Check One }

[J  1nhave rewined legal counsel

&
Signanuwre of Employee © Dare




Grievance Form

This form is 10 be used for presenting ¢ grievance In accordance with those procedures outlined in the collecr
v of Miliville and the emplovees of the Milivilie Police Departmerit

bargaining egreemenis betweer: the Cin

Job Title

Name
Date of Grievance

tation and/or
d (chezk one)

Date of incident
P
G aDn

1 bebeve the following circumstances constitute a grievance with reéspect to the interpre
en the Ciry-of Millvilie, N

ey e the £ l
application of the collective bargaining agreement betwe
i Cumberland Council 18

Police Supervisors Association

PBA Local 213
R
or a viclation, misinterpretation or misapplication of rules, reﬁuianons existing policy or arders

applicable to the department in which I am employed:

attach additional sheat(s) if needed

I'will represent myself .

My employee representative will be
' (List name and assaciation)

Signature of employee filing grisvance:

m
s
2
(gl
S
o
-ty
L2




Grievance Check st

TiLs form Is to be used as an aid in preseniing a grievance in accordance with those procedures gutlined in the coliective
argaining agreemenis between the Ciry of Miliville and the empicvees of the Millville Police Diepartment. Thisis ¢

engral form. Not all steps may apply to your particular colleciive bargaining agreement, Jt is your responsibiline to review
he collective barguining agreement under which vou are represented 1o insure the proper filing of this grievance. Jou

H

i

I
&
[~
&
i

should contact your union represeniaiive with any guesiions you mayv have.

This grievance has been discussed (o7 & written copy filed) with the employee’s immediate

Step 1:
supervisor. The supervisor shall submit writien documentation of all actions talen 1o
resolve this grievance or an explanation as to why this grievance can not be resolved at
this level.
\Signzture of employee or Signature of supervisor
Designated Representarive
Date
Step 2: A written copy of this grievance hes been filed with the employee’s division commander.
The division commander shal] submit written docurnentation of all aciions taken to resolive )
this grievance or an explanation as to why this grievance can not be resolved at this Jeval,
Signature of emplovze or Signature of Division Commander
Designaied Representative
Daie
Step 3: A written copy of this grievance has been filed with the Captain of Police. The Captain

shall submit written documentation of all actions taken to resolve this grievance or ap
explanation as to why this grievance can not be resolved at this level.

Signature of employee or Signature of Captain of Police

Designated Representative

%
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[
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Grievance Check Iist

ThiS formi Is 1o be used os an @id in preseriing ¢ grievance in accordance with these procedures cutlined in the collective
bargaining agreemenis benween the Ciry of Miliville and the emplovees of the Milivilie Police Depariment, This is o
general form. Not oll sieps may apply o your particular collective bargeining agreement. It is vour responsibiiliy 1o review
the colleciive bargaining agreement under whickh You are represenied io insure the proper filing of 1is grievance. You

should contact your union represeniaiive with any questions you may have.

Step 4: A wrntten copy of this grievance has been filed with the Chief of Police (department head).
The Chief shall submit written documentztion of all actions taken to resolve this grievance
0r an expianation as to why this grievance can not be resolved at this level.

Signature of emplovee or Signature of Chiel of Police

Designated Representative

Date
Step 5: A written copy of this grievance has been filed with the Director of Public Safery. The
Director of public safery shall address this grievance as outlined in the collective
bargaining agreement under which the employee is represented,
Stgnature of emplovee or Signature of Direcior of Public Safery
Designaied Representative
Date .
Step ¢: v request for arbitration regarding this grievance has been filed in ace rdance with the
employee is

procedures set forth in the collective bargaining egreement under which the

represented.

Signeture of emploves or Signature of Union Representative

Designated -Represemative

1oy
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